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DEPARTMENT RTP COMMITTEE EVALUATION OF
CANDIDATE'S PERFORMANCE

	
The DRTPC is in the most immediate position for peer evaluation of the performance of the candidate relative to the department's approved document.  This evaluation is to be specific, honest and clear in identifying the candidate's strengths and weaknesses.  Reference needs to be made to specific department criteria (by number, if possible).  This evaluation must include interpretations of the candidate's student evaluations (Please see Policy #1329).  Specific recommendations for improvement should be provided.  The acceptability of what the candidate has proposed for personal professional growth activities in the next evaluation period are appropriate elements of the DRTPC evaluation.  It is expected that additional pages will be necessary.


	
Any member of the DRTPC may file a minority report.  The minority report should be inserted after the DRTPC evaluation.  
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