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GOAL PROGRESS & RATING 

MPP EMPLOYEE SECTION 
List goal and provide your final goal progress. 

Goal Title: 
Start Date 

Progress (Percent Complete) 

Due Date 

Goal Alignment 

Status 

Category, if applicable 

Goal Description – Describe the goal and steps taken to achieve this goal (steps should be 
measurable, if applicable). 

EVALUATING ADMINSTRATOR SECTION 

Review and rate the MPP employee’s goal progress. 

Rating:  

MPP Employee Performance Evaluation 
Fiscal Year (FY): 
Review Period: 
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