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“Surviving is important, thriving is elegant.” 

MAYA ANGELOU
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INTRODUCTION: A WORD

Retention is an old name for an old thing. When I first set out to collaborate on this project 
about counter-storytelling, shifting narratives and perspectives, retention among Black 
students, and working alongside the Black Thriving Initiative, I could not help but think about 
how incredibly rewarding, but also crippling it is to continually push and create dialogue for 
Black students to thrive. Black students are thriving already: the very fact they’ve been 
accepted into college is a sign of their achievement, endurance, goals, aspiration, and pride. 
Many students have circumvented adversity or are first-generation—and to have arrived is 
remarkable on its own.  

So, when retention rates are low among Black students at an institution, it speaks to a wider 
issue about how Blackness is received on that campus and how the world reflects it back. The 
socio-cultural-economic factors that affect Black students in the world do not suspend 
themselves upon their entry into the institution.   

A shift needs to occur in campus culture, climate, minds, and people—these words may sound 
separate, but they are constantly in unison, forming, and informing the whole.   

Rendering this report, I grappled with the historical weight put onto Black students to procure 
an environment in which they thrive. Expecting Black students to spearhead campus issues 
around retention or racism is again, an old name for an old thing. Black students, and many 
students of color are expected to fix and create spaces for themselves on campuses. Partially, 
this is out of necessity and survival. If not them, then who? Well—everyone. 

The wellness of any campus relies on a concerted effort to prioritize belonging. It has been said 
that a Black Thriving Initiative sets up a paradigm of an either or, them and us mentality. That 
misunderstanding needs to shift, and it needs to shift now with messaging from the campus 
administrators and faculty. However, this is a tall order. Education is fraught with too much to 
do and not much time to do it in. And to boot, a constant lack and strain of resources and 
funding.  

Stripping down to the reality and not the ideal is part of the process. What is the required 
percentage of students “retained” to project that a campus and Black students are “thriving?” 
Of course, there is a data-driven percentage, but that does not absolve the campus from 
making changes throughout that last and affect the holistic experience of its student residents 
now and later. Once Black students choose to attend Cal Poly Pomona, how will their 
experience of that campus change, get elevated, or distilled into futility? Having a campus that 
lacks an understanding around the cultural and emotional intelligence of Black students is just 
another roadblock to their success. Continue to have the hard conversations around race, and 
microaggressions, but we must honor those conversations in real life and not just from those 
who have done the work, day in and day out already. During my tenure, I met great and grand 
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students, but those students will phase out in the next 1 to 5 years and a new crop of students 
will arrive to uphold the mantle, yet again. The problems will persist if the campus culture, 
climate, minds, and people have not committed to the initiative beyond 2025, especially if the 
campus expects its Black alumni to have a stake in the future of the campus and academic life. 

The students are not the constant. The campus and its staff, faculty, and administrators are 
though. Or at least, they should be. The mission, too, is constant. Black students should not be 
expected to overturn decades-old societal problems in four to five undergraduate years. 
Furthermore, it is quite unfair that Black students should shoulder that burden. Though their 
feedback and activism are crucial, the onus is not on Black students to initiate Diversity, Equity, 
Inclusion, and Belonging (DEIB) work; they are in college to complete their degrees, learn 
more about themselves, enjoy some freedom, learn important life skills along the way, and 
contribute greatly to our society and culture. And by prioritizing those things, they organically 
collaborate with DEIB efforts and campus activism. If we are expecting Black students to carry 
on the work of future retention on a campus while impeding their college experience, then 
they should be compensated properly for their work. 

And yet still, I witnessed a crop of students who act out of passion and the necessity to 
continually uplift their community. Black students and the select staff and faculty will do the 
work whether the campus is doing it or not. The community service and social justice work they 
are forging should be part of any student experience. But again, to expect Black students to 
retain the campus and retain themselves, simultaneously, is unjust and systemically racist.  

If we are going to combat racism within higher education, and champion Black student 
success, that success extends beyond the students. Success stories vary widely, and it is 
paramount that a top-down, down-up, and sideways culture change occur. But how can that 
occur when we live in a society that performs racism day in and day out? Campuses do not 
exist outside of the world. But in fact, are a place that students come to feel safe. And for 
many, that safety is something experienced for the first time.  

As we think about the retention and thriving efforts of Black students, it is crucial they are not 
marginalized as charity cases, by difference, or by being singled out. Retention requires a full 
understanding around the totality of their being on the campus and its overall relationship to 
the success of every student on campus, in collaboration and solidarity across ethnic groups.  

This report highlights the narratives behind those students who are an inspiration to our future. 
As a renown biodiverse campus, it is time that Cal Poly Pomona’s human diversity and care 
stays at the forefront as well.  

Onward, 

Marcus Anthony Brock 
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PROJECT SCOPE AND APPROACH

This qualitative summer project surveyed ongoing student success concerns at the Cal Poly 
Pomona campus as part of the Black Thriving Initiative.  

We set out to explore how Black students can receive better support throughout the Cal Poly 
Pomona community through two signature programs, 1) Empowerment and Counter-
Storytelling Leadership Retreat and the inaugural 2) Black Student Success Retreat: You Are 
Golden., aimed at self-identified Black transfer students. Additionally, during the 
Empowerment and Counter-Storytelling Leadership Retreat, we centered a media project that 
would personify the experiences and conversations with students. Through ongoing 
relationships and invested Social Justice Leaders (SJL) and Student Representatives, the Dean 
of Students Office identified and invited a select group of students per program.  

Throughout the project, we spoke with many students through programming and meetings 
both virtually and in-person about their relationship to the campus. Through all facets of the 
programs, students engaged with their identity and ancestry through “Origin Stories,” as tools 
for transformation, excellence, and building community within the Cal Poly Pomona 
community. They were asked to consider how that has propelled them at this stage in their 
college career and within their life. Their writing and conversations captured raw sentiment and 
conflict, which is present through the media/portraiture component of the Empowerment and 
Counter-Storytelling Leadership Retreat. Through both retreats, we focused on creating a 
welcoming learning environment through a Harkness-style teaching/discussion approach to 
seek solutions, inviting students as participants and not just observers. It was critical to give 
students an intellectual, empathic, and courageous place for learning and community.  

EMPOWERMENT & COUNTER-STORYTELLING 
LEADERSHIP RETREAT

/�iÀi �s }ÀiaÌ `�sÌa�Vi biÌÜii� �ÕÀ �À�}�� sÌ�À�is a�` �ÕÀ Ì�À�Û��} sÌ�À�is° 

On Friday, July 29, the Empowerment and Counter-Storytelling Leadership Retreat was held on 
campus to center and discuss cultural retention, student success, campus environment and 
anti-racism. In collaboration with the Dean of Students Office, 15 students, including Social 
Justice Leaders and Student Representatives were invited to participate in the retreat. These 
students were also participants in the CSU Juneteenth Symposium. Out of 15 students invited, 
2 students attended. Because we spent extensive time planning how we might capture the 
day, it took some juggling, but was not difficult to pivot. However, students gave their all 
throughout the day and the schedule went as planned. 
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As a theoretical framework, counter-narratives are a useful tool to juxtapose student identity 
with society’s perceptions. And as we learned through many conversations, those wrongful and 
misnamed perceptions and microaggressions are hindering student success. The day was two-
fold, it would include a day-long retreat done in a symposium style filled with opening remarks 
by the Associate Dean of Students, Student Advocacy/Interim Director of the African American 
Student Center, two presentations, a 30-minute screening, time for observations, lunch 
conversations, reading and writing exercises, and final reflections.  

During the retreat, we focused on four pillars that drove the presentations, conversations, and 
cemented the portraits and narratives:  

1) Origin
2) Surviving
3) Soaring
4) Thriving

At the onset of the retreat, students created personal intentions that would drive them 
throughout the day. We are consciously not sharing them here, though they were shared 
among the group, verbally. These intentions were meant to ground them in the 10-hour day, as 
a deep reminder of their presence for not only attending the retreat but enduring in their social 
justice work. For this reason, though our attendees were a small group, they were a mighty 
group.   

The Empowerment Retreat held rich conversations that culminated in a narrative and portrait 
project. To do this, we secured the New York-based photographer, Christian Rodriguez, as a 
collaborator. Rodriguez’s work focuses on issues of immigration, cultural identity, and the 
Dominican `iaspora. Enlisting Rodriguez was an intentional choice after learning about the 
campus culture prior to the retreats. His work is consistently concerned with the counter-story 
and has appeared in The New York Times, Grub Street, and exhibitions aÌ NYC-a�Ì.  

Through a series of pre-meetings and campus Üa��-through with Rodriguez, we decided to 
focus on the following:  

1) Ancestors
2) Hope
3) Dreams & Aspirations
4) Utopia
5) Reality

For a pre-shoot, we asked the invited students to bring an artifact to display in their portraits. 
Unfortunately, that portion did not work out as planned, especially because of the low number 
in attendance and summer planning. However, something great happened anyway. Rodriguez 
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and I decided they did not need a physical piece to adorn themselves in because they were 
“adorned” already, however they showed up. The second student, a Social Justice Leader, 
arrived later in the day, juggling multiple campus obligations, but expressing the importance of 
showing support for the retreat. The ASI President echoed the same sentiments. We were very 
proud and fortunate to have such dedication and value added to the program. This true 
commitment to the work forecasts the palpable energy for change students want to see at their 
institution—and they too, are stakeholders. So, telling students they were adorned already 
inspired them to think about what they were wearing or what was inside of them (their spirit 
and soul) that they could use in their private portrait sessions with Rodriguez. Thus, we 
captured their stories “in real life” and students participated in a writing exercise about their 
names and ancestry.  

During this meeting, the two students captured were 1) Social Justice Leader, Justyn Fulton, 
and 2) ASI President, Aliza Ortega, who are featured in the full Î£�portrait story alongside 
Associate Dean of Students, Student Advocacy, Armando Madrid, PhD. This was somewhat of 
a challenge to create the media project we had originally planned, but as we found our groove 
as a cohort during the retreat/symposium, the project took its own shape as evidenced in the 
narratives and portraits. Though a small group, we were able to capture a deep sentiment. 

Before the project, we decided it was essential to build rapport with the students before the 
portraits were taken, thus each moment preceding the portraits created a level of comfort to 
capture the depth of each student’s story. A hardness and coldness were evoked through the 
portraits that mirrors the present barriers on campus. There is a ‘coldness’ and ‘hardness’ that 
exists on the campus and that ‘coldness’ and ‘hardness’ came up in multiple conversations 
before and after the retreat and in non-solicited conversations by students who voiced concern 
for the incoming students. 

SPECIAL NOTE OF SIGNIFICANCE  
On the portrait Contact Sheet, 011 and 017 were included at my personal request to the 
photographer and not in the original portrait story that Rodriguez sent over, which conveys the 
harsh reality that was ever-present in all conversations we had in our meetings with students. I 
asked for additional photos that depicted smile options, solely for the purposes of 
variety/collateral use by the institution, but if you look closely at the 31 selected portraits, 011 
and 017 sÌÀay vÀ�m Ì�i impactful narrative captured by Rodriguez.   

The portraits are curated to capture hope, while also carrying the deep feelings students have 
about their relationship to the campus. There was a lot of pain to unpack by those in 
attendance, but eventually we found the joy. What we did find earlier was that there is undue 
and unfair pressure on Black students to achieve success while facing systemic oppression and 
violence in the world, and then again on the campus that they attend.  

By the day’s end, students were asked to write down reflections and takeaways. They wrote 
down these words:  
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1) Activist not ‘Actorvist’
2) Elevate
3) Hurt
4) Anger
5) Momentum
6) Impactful
7) Minority —> Majority

These simple conclusions speak volumes. While there was residual hurt, anger, and a sense of 
being overwhelmed throughout the day, the two student leaders felt propelled with a sense of 
urgency about their activism on campus and they were willing and ready to meet the challenge 
of participating in the work to create a better environment.  

More importantly, they were ready for the campus to meet them in this charge with the 
resources and promises to do better, particularly because both students are in their graduating 
year. 

“RICH IN SPIRIT” NARRATIVES AND PORTRAITS 

Kendrick Lamar’s 2015, To Pimp a Butterfly, album cover provides a back story for richness. 
The artwork and counter-story are a collaboration with Dave Free and photographer, Denis 
Rouvre. Juxtaposing his friends and family from South Los Angeles in front of the White House 
infers many things, but Lamar remarks that while his kin are looked down upon, he views them 
quite differently. To him, they are “rich in spirit.” “Spirit” and “the soul” show up constantly in 
the scholarship of old and new Black creators, providing entry for students to imagine 
themselves.  

While listening to students and faculty voice their concern during the Black Thriving Initiative 
planning meeting, just a day before the Empowerment and Counter-Storytelling Leadership 
Retreat, there were multiple tones of exhaustion, frustration, anger, and heavy burdens.  

Before the Social Justice Leaders sat for their portraits with Rodriguez, they free-wrote their 
intentions for the day, but later in the day they were asked to think about the prompt:  

What does it mean to be rich in spirit? 

These selected portraits from the 31 portraits are a culmination of candid conversations and 
presentations with administrators, faculty, and their private sitting with the photographer. After 
the retreat, students were asked to send recordings to the prompt as a reflection. These 
spoken and written narratives follow and accompany.  
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“RICH IN SPIRIT” NARRATIVES AND PORTRAIT

Photograph by Christian Rodriguez 
Aliza Ortega, Class of 2023 – ASI President 



You Are Golden. – A Report on Affirming Black Students to Achieve Student and Campus Success 9 

 Photograph by Christian Rodriguez N Ƃ��âa "ÀÌi}a] 
�ass �v ÓäÓÎ q Ƃ-� *Àis�`i�Ì  

“Being rich in spirit is when you have internal joy, support, family, friends, 
God—and your heart fills fulfilled. 

You may have a shack for a house, but you have your family members 
there and you feel happy because of the joy that’s inside your heart.” 

WORDS BY ALIZA ORTEGA 



Photograph by Christian Rodriguez  
Justyn Fulton, Class of 2023 – Social Justice Leader 
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WORDS BY JUSTYN FULTON 

To be rich in spirt 
To move freely  
To be loud  
Expression  
Loud and proud 
I love being Black  
That’s my richness and my spirit  
What kind of spirit do you got? 
What kind of power do you got? 
I know I got Black Power 
I know I get all my strengths from my ancestors  
My grandmas, my uncles 
All my ancestors, man 
That’s where my power come from 
That’s where my richness and my spirit come from 
I love being Black  
Black Power 
I’m not afraid to say that 

You see, society got people afraid of saying that they love being black; but everybody 
else can love being what they want to be. But once I say I love being Black and Black 
Power—it’s a problem. So, that’s how I know that I have richness in my spirit if people 
are afraid of my spirit. They [are] threatened by my spirit. I get my energy from my 
ancestors. From my Black elders. I love my Black elders. I love the Black youth. I love 
my Black people. I love my kings, and my queens, and my royalty.  

I love them all. 

So, richness and spirit for me? It’s all about Black Power and unity. 
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Photograph by Christian Rodriguez 
Justyn Fulton, Class of 2023 – Student Justice Leader 
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It was Lorraine Hansberry who coined the term, “Young, Gifted, and Black” months 
before she passed away. In 1964, she left the hospital to speak to the winners of a 
creative writing contest speaking those enduring words:  

“I wanted to be able to come to you and speak to you on this occasion because 
you are young, gifted, and black. In the year 1964, I for one, can think of no 
more dynamic combination that a person might be.”  

(American Masters/PBS, Lorraine Hansberry: Sighted Eyes/Feeling Heart, 2018) 
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ÀiÛia���} m�mi�Ì Ài��v�ÀVi` Ì�i ��Ì��� a�` `ii« aÜaÀi�iss Ì�aÌ ÀaVi a�` V�ass `� ��Ì �VVÕÀ 
�� a s��� Ü�Ì��ÕÌ a sÌ�À�i` ��sÌ�Ày] bÕÌ Ì�isi aÀi Ì��Õ}�Ìs a�` vii���}s Ì�aÌ 	�aV� sÌÕ`i�Ìs 
V��Ì��Õa��y �aÛi �� Ì�i Ü�À�`] iÛi� Õ«�� i�ÌiÀ��} �iÜ s«aVis°  

��-
1--�"  "1/
"�- 
�ÕÀ��} a À�Õ�`Ìab�i `�sVÕss���] Üi as�i` sÌÕ`i�Ìs Ü�aÌ aÀi ºÀ�a`b��V�s Ì� Ì�i�À sÕVViss°»  �� 
�� �À`iÀ] Ì�iy sa�`\ £® ���iy] Ó® ��ÕbÌ] Î® �iaÀ] {® -«iVÌaV�i] a�` x® -Õ««�ÀÌ°  

���iy\ -ÌÕ`i�Ìs iÝ«Àissi` V��ViÀ� �ÛiÀ vÕ�`��}] Àis�ÕÀVis] a�` im«��ymi�Ì Ì� 
i�sÕÀi Ì�i�À sÕVViss �� sV����° -ÌÕ`i�Ìs a�s� iÝ«Àissi` Ì�i �ii` Ì� }iÌ �� a�` }Àa`ÕaÌi 
as s��� as «�ss�b�i Ì� }iÌ a ��b a�` a��iÛ�aÌi v��a�V�a� sÌÀa��° 

��ÕbÌ\ -ÌÕ`i�Ìs `�sVÕssi` Ì�i�À �Ü� «Ài«aÀi`�iss a�`É�À ab���Ìy Ì� «Õs� Ì�À�Õ}� Ì�i�À 
aVa`im�Vs° 	ÕÌ] ÜiÀi a�s� aÜaÀi �v Ì�i�À ��Ìi���}i�Vi a�` ab���Ìy Ì� i�`ÕÀi° 

�iaÀ\ ���i ¼��ÕbÌ]½ sÌÕ`i�Ìs iÝ«Àissi` viaÀ �ÛiÀ Ì�i Õ����Ü�] �À Ì�i�À iÝ«iVÌaÌ���s as 
	�aV� sÌÕ`i�Ìs i�ÌiÀ��} V���i}i] �À bi��} �� Ì�i ÀiVi�Û��} i�` �v a�Ì��	�aV��iss°   

-«iVÌaV�i\ -i�v��`i�Ì�Ìy �� V�m«aÀ�s�� Ì� ��Ü 	�aV��iss �s «�ÀÌÀayi` �� Ì�i mi`�a] 
is«iV�a��y Ü�Ì� Ì�i ÀisÕÀ}i�Vi �v aVÌ�Û�sm] ÀiV�À`i` ������}s] a�` a�Ì��ÀaV�sm ivv�ÀÌs 
«�sÌ�ÓäÓä°  

-Õ««�ÀÌ\ -ÌÕ`i�Ìs Üa�Ì Ì� ���Ü Ì�iy �aÛi sÕ««�ÀÌ �� Ì�i Vam«Õs VÕ�ÌÕÀi Ì�À�Õ}� sÌavv] 
vaVÕ�Ìy] a�` Ì�i�À «iiÀs°  
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Regarding 4) Spectacle, the students were introduced to W.E.B. Du Bois’s theory of double 
consciousness. This led to further discussion about code-switching inside the classroom, on 
campus, at their places of employment, and/or in public spaces.  

When asked what tropes in the media they feel are negatively associated with Blackness, the 
student attendees remarked the following:   

• Black Matriarchs
• ABW (Angry Black Woman)
• Hardship and Struggle
• Drugs

This is not an exhaustive list, but this small sample conveys how poor representation can lead 
to feelings of ‘not belonging.’ We need better representation on and off the campus, but this 
fact is a reminder that Black students, and other underrepresented students have these 
associations via poor representation before their arrival, which has a great effect on their well-
being, sense of self, the microaggressions they experience, and ultimately their student 
success.  

SPECIAL NOTE OF SIGNIFICANCE  
During the retreat, the Senior Coordinator of Student Retention, Wendy Córdova, M.A. 
galvanized and made a special request for -�V�a� �ÕsÌ�Vi �ia`iÀs to ma�i a� a««iaÀa�Vi aÌ 
Ì�i “You Are Golden.” retreat. Without hesitation, they heard that incoming Black students 
were on campus and took up the invitation. This change in the program schedule added a 
significant value to engage with upper class peers, creating connections.  

POST-RETREAT FEEDBACK SURVEY [SAMPLE] 
As you think about shaping the Student Success Retreat for next year, �iÀi are sample 
questions you might consider:  

Thank you for participating in the Black Student Success Retreat: "You Are 
Golden." Wishing you well on your continued journey at Cal Poly Pomona. 

With that said, we’d love to hear any feedback you might have about the program as 
we think about how to engage and improve the experience for incoming transfer 
students. Your answers are anonymous, but feel free to self-identify if you choose.  
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£® 7�aÌ Üas y�ÕÀ �ÛiÀa�� �m«Àiss��� �v Ì�i «À�}Àam¶
Ó® 7�aÌ `�is 	�aV� -ÌÕ`i�Ì -ÕVViss mia� Ì� y�Õ¶ 7�aÌ `�is �Ì ���� ���i �� a V���i}i

Vam«Õs¶
Î® 7�aÌ ÜiÀi s�mi �iy Ìa�iaÜays �v Ûa�Õi v�À y�Õ `ÕÀ��} Ì�i «À�}Àam¶
{® 7�aÌ iÝÌÀa�VÕÀÀ�VÕ�aÀ aVÌ�Û�Ì�is aÀi y�Õ ��ÌiÀisÌi` ��¶
x® 7�aÌ ÜiÀi y�ÕÀ iÝ«iVÌaÌ���s¶
È® Ƃ``�Ì���a� vii`baV� ab�ÕÌ y�ÕÀ iÝ«iÀ�i�Vi¶

*�Ƃ�"��
Ƃ� ,
"�� �Ƃ/�" - 

/� ÀiaV� 	�aV� sÌÕ`i�Ìs �� Ì�i V�assÀ��m] Ì�iy �ii` a vÕ�� Vam«Õs ��vi as Üi��° "À biÌÌiÀ] a 
V���iVÌ��� Ì� �Ì] is«iV�a��y Ü�iÀi V�mmÕÌiÀ Vam«Õsis aÀi V��ViÀ�i`° /� Ài�ÌiÀaÌi Ì��Õ}�Ìs 
vÀ�m Ì�i ��ÌÀ�`ÕVÌ���] �Ì �s �m«�ÀÌa�Ì Ì�aÌ a�Ì��ÀaV�sm �s ��Ì «iÀv�ÀmaÌ�Ûi° `ÕVaÌ��� Àima��s 
�aÀ}i�y Ài«Àisi�Ìi` by Ü��Ìi vaVÕ�Ìy° 1��iss 	�aV� sÌÕ`i�Ìs aÀi aÌÌi�`��} ��sÌ�À�Va��y 	�aV� 

���i}is a�` 1��ÛiÀs�Ì�is �	
1®] Ì�iy aÀi mÕV� �iss ���i�y Ì� i�V�Õ�ÌiÀ 	�aV� i`ÕVaÌ�Às] a�` 
�Ì�iÀ i`ÕVaÌ�Às �v V���À Ì�À�Õ}��ÕÌ Ì�i�À Ì�mi �� V���i}i°  

�Û�À��mi�Ìa� a�` «i`a}�}�Va� ÀiV�mmi�`aÌ���s v�À i�}a}��} 	�aV� -ÌÕ`i�Ì -ÕVViss\ 

• ��Àm sÌÀaÌi}�is a�` V�mm�ÌÌiis v�À Ƃ�Ì��,aV�sÌ a�` Ƃ�Ì��
�ass�sÌ �Àa`��} *���V�is
• ��Ài] ÀiÌa��] a�` Àis«iVÌ 	�aV� vaVÕ�Ìy �� Ì�i Vam«ÕsÆ Ì�isi vaVÕ�Ìy mimbiÀs aÀi ����i`

Ì� Ì�i sÕVViss �v 	�aV� sÌÕ`i�Ìs �� Vam«Õs
•  ami a�` a``Àiss Õ�s«��i� ÀaV�sm aVÀ�ss iÌ���V }À�Õ«s a�` a�Ì��	�aV��iss
• 
��Ì��Õi Ì� ��Ài a�` vÕ�` Ìi�ÕÀi ���is v�À `�ÛiÀsi vaVÕ�Ìy �� b�Ì� �Õma��Ì�is a�` -/�

Ü�iÀi «�ss�b�iÆ 	�aV� sÌÕ`i�Ìs s��Õ�` sii Ì�imsi�Ûis �� a�y a�` iÛiÀy ÛiÀs���
• �V�ÕÀa}i vaVÕ�Ìy Ì� ��siÀÌ �À Ài�ÜÀ�Ìi Ì�i a�Ì��ÀaV�sÌÉb�asÉ��V�Õs�Û�Ìy sÌaÌimi�Ì �� Ì�i�À

sy��abÕs Ì�aÌ a``Àissis Ì�i ��}���} a�` «Àisi�Ì V��ViÀ�s �v Ì�i Vam«ÕsÆ Ì�iÀi aÀi ��
��i�s�âi v�Ìs a�� sÌaÌimi�ÌsÆ �Ì s��Õ�` Àis«��` Ì� Ì�i �ii`s �v Ì�i m�`iÀ� Ü�À�` a�` Ì�i
��sÌ�ÌÕÌ��� �Ìsi�v

• ��Û��Ûi Ì���V -ÌÕ`�isÉ	�aV� vaVÕ�Ìy iaÀ�y �� Ì�i «�a����} «À�Viss v�À Ì�i 	�aV� -ÌÕ`i�Ì
-ÕVViss ,iÌÀiaÌ] }aÕ}��} a�y ��ÌiÀisÌ �� }ÕisÌ �iVÌÕÀis �À «À�m�Ì��} V�ÕÀsis

• *ÕÀV�asi a�` `�sÌÀ�bÕÌi a V�mm�� Àia` v�À sÌÕ`i�Ìs `ÕÀ��} Ì�i 	�aV� -ÌÕ`i�Ì -ÕVViss
,iÌÀiaÌ] �� a``�Ì��� Ì� Ì�i Vam«Õs V�mm�� Àia`

• Ƃssiss Ì�i Ài�aÌ���s��« am��} vaVÕ�Ìy a�` sÌÕ`i�Ìs] a�` ��Ü Ì� �ia� Ì�i a��m�s�Ìy
• 	À�`}i Ì�i ��sÌ�Ày �v Ì���V -ÌÕ`�is Ü�Ì� Ü�iÀi Ì�i Ü�À�` �s Ì�`ay
• 
��Ì��Õi Ì� bÕ��` V�a��Ì���s Ü�Ì� -�V�a� �ÕsÌ�Vi �ia`iÀs] Ƃ-� sÌÕ`i�Ì Ài«s] a�` Ì�i

"À�i�ÌaÌ��� «À�}Àam



You Are Golden. – A Report on Affirming Black Students to Achieve Student and Campus Success 1Ç 

-1��Ƃ,9 E ����/Ƃ/�" -

	�Ì� ÀiÌÀiaÌs ÜiÀi ��Ì Üi���aÌÌi�`i` �� �ÕmbiÀs] is«iV�a��y Ì�isi bi��} m�`�sÕmmiÀ a�` 
��aÕ}ÕÀa� «À�}Àams] bÕÌ Üi ÜiÀi �m«Àissi` Ü�Ì� Ì�i `i`�VaÌ��� �v Ì��si Ü�� aÌÌi�`i` a�` 
Ì�i�À i�V�ÕÀa}imi�Ì v�À �iÜ a�` ��` sÌÕ`i�Ìs Ì� �ii« v�}�Ì��} Ì�i }��` v�}�Ì°  

��Û��} v�ÀÜaÀ`] �Ì Ü��� bi �m«�ÀÌa�Ì Ì� Ì���� Ì�À�Õ}� Ì�i iÝ«iÀ�i�Vi �v Ì�i sÌÕ`i�Ìs a�` �ii« 
Ì��s sÌÀaÌi}�V Û�s��� m�Û��} «asÌ ÓäÓx] V��Ì��Õ��} a �asÌ��} V���iVÌ��� Ü�Ì� Ì�i Vam«Õs a�` Ì�i 
sÌÕ`i�Ìs �� a VyV��Va� Üay Ì�aÌ bÕ��`s a }��ba� V�mmÕ��Ìy°  

��Û��} v�ÀÜaÀ`] «�ss�b�y ÌÀy Ì� «��Ì�}Àa«� sÌÕ`i�Ìs a}a�� �� Ì�i vÕÌÕÀi° �ÕÀ��} Ì�i aVa`im�V 
yiaÀ] �Ì may bi m�Ài vias�b�i Ì� �aÛi sÌÕ`i�Ìs bÀ��} �� aÀÌ�vaVÌs Ì�iy V�Õ�` Õsi v�À a vÕÌÕÀi 
Vam«Õs «�ÀÌÀa�Ì siss��� Ü�Ì� Ì�i 	�aV� /�À�Û��} ���Ì�aÌ�Ûi° *�ss�b�y] «�aVi Ì�isi «�ÀÌÀa�Ìs a�` 
sÌ�À�is �� Ì�i ƂvÀ�Va� ƂmiÀ�Va� -ÌÕ`i�Ì 
i�ÌiÀ as ��sÌ�À�Va� ÀiV�À` a�` iÛ�`i�Vi �v ��Ì ���y 
Ì�aÌ `aÌa bi���` Ì�i sÌÀaÌi}�V Û�s���] bÕÌ iÛ�`i�Vi �v ���ia}i° /�Õs] Ü�i� vÕÌÕÀi sÌÕ`i�Ìs ���� 
aÌ Ì�i «�ÀÌÀa�Ìs a�` Ì�i Üa�� �v Ì�i ƂvÀ�Va� ƂmiÀ�Va� -ÌÕ`i�Ì 
i�ÌiÀ �À v��« Ì�À�Õ}� a b��� Ü�Ì� 
�aÀÀaÌ�Ûis �� «�ÀÌÀa�Ìs �� Ìi� yiaÀs] Ì��s Ü�À� Ü��� i�`ÕÀi as a Àim��`iÀ Ì�aÌ Ì�iy ÜiÀi a�` 
V��Ì��Õi Ì� bi ºy�Õ�}] }�vÌi`] a�` 	�aV�°»  
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7�i� `�sVÕss��} Ì�i ��sÌ�Ày �v �amisa�is a�` �À�}�� sÌ�À�is] �ÕsÌy� �Õ�Ì�� ¼ÓÎ] ÀimaÀ�i` Ì�aÌ 
��s �ami mia�Ì ¼�ÕsÌ�Vi°½ Ƃ��âa "ÀÌi}a ½ÓÎ] mi�Ì���i` Ì�aÌ �iÀ �ami mia�Ì ¼��y°½ 7i ÜiÀi 
s��ÀÌ �� «i�«�i] bÕÌ Üi ÜiÀi ��Ì s��ÀÌ �� �`ias] i�iÀ}y] a�` Ü���° ��Ü V�Õ�` Üi bi s��ÀÌ �� 
a�yÌ���} Ü�i� ��y a�` �ÕsÌ�Vi i�ÌiÀi` Ì�i À��m¶ 

��y a�` �ÕsÌ�Vi s��Üi` Õ«Æ ��y a�` �ÕsÌ�Vi s��Üi` �ÕÌ° /�iy aÀi b�Ì� Ì�i sÌ�Ày a�` Ì�i 
V�Õ�ÌiÀ�sÌ�Ày°  

�Ì Üas �mmiasÕÀab�i Ì� Ü�À� Ü�Ì� sÕV� ÀimaÀ�ab�i y�Õ�} m��`s° 



Photograph by Christian Rodriguez 
Aliza Ortega, Class of 2023  – ASI President 
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“Of our Spiritual Strivings,” The Souls of Black Folk, W.E.B. Du Bois  

“Love as the Practice of Freedom,” bell hooks 

“The Transformation of Silence into Language and Action,” Audre Lorde 

“Age, Race, Class, and Sex: Women Redefining Difference,” Audre Lorde 

Hood, By Alison Kinney  

“Make No Edits,” Vanessa Tahay, https://youtu.be/ACHe6aFwYz8 

“What Happened to Black Enrollment,” Oyin Adedoyin, The Chronicle of Higher Education, 
https://www.chronicle.com/article/what-happened-to-black-enrollment 

“Review: Are We Good Enough? Critical Literacy and the Working Class,” Howard Tinberg, PhD, 
https://www.jstor.org/stable/378998 

“Better Cultivation: Protecting Diversity in Our Classrooms,” Lisa King, PhD,  
https://upcolorado.com/about-us/news-features/item/2889-better-cultivation-protecting-diversity-in-our-
classrooms 

“African American Initiative Strengthens Black Lives at Berkeley,” Cal Berkeley, 
https://calparents.berkeley.edu/african-american-initiative-strengthens-black-lives-at-berkeley/ 

“Faculty of Color in Academe: What 20 Years of Literature Tells Us, Journal of Diversity in Higher 
Education,” https://faculty.usc.edu/wp-content/uploads/sites/13/2019/03/Turner-Gonzalez-Wood-
2008.pdf 

“Universities Say They Want More Diverse Faculties. So Why Is Academia Still So White?,” 
FiveThirtyEight, J. Nathan Matias, Neil Lewis, Jr., and Elan Hope, 
https://fivethirtyeight.com/features/universities-say-they-want-more-diverse-faculties-so-why-is-
academia-still-so-white/amp/ 

“Your Dad’s Not Feeling Well,” The New York Times, Christian Rodriguez, 
https://www.nytimes.com/2020/09/04/opinion/sunday/your-dads-not-feeling-well.html 

“Who Really Gets to Drink Outside in New York,” Grub Street, Christian Rodriguez, 
https://www.grubstreet.com/2020/07/who-really-gets-to-drink-outside-in-nyc.html 

“What Loisada Will Lose if Casa Adela Closes,” Grub Street, Christian Rodriguez, 
https://www.grubstreet.com/2021/12/casa-adela-rent-hike-rally.html 
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Marcus Anthony Brock 
Marcus Anthony Brock is an Afrofuturist, college professor, writer, and teacher-scholar from 
Compton, California who has worked at the cross-sections of education, arts advocacy, media 
& communications, and social justice more than 20 years. �À��Ì�`isVi�`i` vÀ�m �aÕÀi�] 
��ss�ss�««�pa �ii«iÀ �v Ì���}spa  aÌ�Ûi -��pa�` a `ÀiamiÀ vÀ�m 
�m«Ì��] 
a��v�À��a° 

Christian Rodriguez 
Christian Rodriguez was born and raised in New York City by immigrants of the Dominican 
Republic. He spent his childhood traveling between the two islands and cultures. In high 
school, he attended a four-year after school photographic residency program, NYCSalt. His 
passion for photography led him to study at the Savannah College of Art and Design. While 
away from home, he developed an infatuation for his Dominican background. His photographic 
work focuses on issues of immigration, cultural identity, and the Dominican diaspora. Currently 
he is working on long-term projects between DR and NYC. He prefers the use of traditional 
methods such as photographing on light sensitive materials and a more hands-on approach to 
image making. In 2017, he exhibited with En Foco for their series “The Apartment Gallery 
Series” as well as selected for The New York Times Portfolio Review. 

_____________________________________________________________________________________ 

THE CULTURAL ATTACHÉ 
The Cultural Attaché is a platform and social justice effort by Marcus Anthony Brock which 
seeks to bring forth unity, awareness, and liberation around race, class, and a gender and how 
we seek to bring change in our knowledge and affirmation of the human condition. A battle 
not won but earned.  


